
Managing Disruptive Behaviours 

Working with learners like Jess can be tough at times. You can be 
verbally or even physically abused. Separating the student from 
their negative behaviour is key. 

Students with emotional and behavioral difficulties (EBD) present a 
number of challenges to staff. Such students can be disruptive, 
aggressive and consequently difficult to support. A few of the issues 
are outlined below, along with suggestions on how you can help. 

Often, disruptive students are not diagnosed as having a specific 
problem. Some students may have all the symptoms of EBD, but 
only receive sporadic support if any at all. Whilst this support may 
help in the short-term, it may not address the long-term effects of 
the barriers to learning and the problem of constant disruption. It is 
also important to address the possible causes and offer support in 
these areas too. 

While it is important to remember that students can display the 
following behaviors without necessarily having EBD, EBD students 
tend to be: 

● Persistently disruptive  
● Physically and verbally aggressive and unable to form 

positive social relationships. 

Some characteristics of students with EBD include: 

● Behavior which constantly violates social rules and the 
rights of others. 

● Physical aggression, usually initiated by the student. 
● Destruction of property, such as arson or vandalism 



● Stealing – ranging from ‘borrowing’ other students’ 
possessions to shoplifting, car theft and burglary 

● Truanting from school/ college  
● Cheating in school work/ taking no pride in own work 
● Alcohol and drug abuse 
● Attachment issues due a trauma/ ‘s (attachment theory) 

It is important to identify EBD as early as possible so that support 
can be provided. A student with suspected EBD should have their 
behavior monitored closely so you can assess the student’s needs. 

Many students with EBD (and indeed many other disruptive 
students) do not know how to behave and do not understand how 
their behavior affects other people. Often no one at home provides 
a model of good and appropriate behavior. It is important to show 
them alternative ways to behave and to insist on good behavior. 
Clear expectations of each student, individual support strategies 
and targets help the students to behave appropriately. Restorative 
conversations can also help the learner understand how their 
actions affect others. 

Most inappropriate behavior has a trigger point. Identifying this can 
help you to intervene and prevent the behavior. Common trigger 
points when students are working in groups or in classes include: 

● Feeling like their personal space is being invaded 
● Sitting with a particular student or group 
● Being unclear about what is required/ not understanding the 

tasks set 
● Not having support for the task/targets they have been set 
● Sharing resources 
● Critiquing in front of peers 



Establishing a good rapport is crucial in enabling you to identify 
trigger points. Regular tutorials and breaks so they can learn to 
manage their own behavior helps to modify learnt behaviors.  

Having a disruptive student in your class can mean that they need 
more support in order for it to be an inclusive classroom. 
Consistent, calm approach with realistic SMART targets (Specific, 
measurable, achievable, realistic and timely) are key. 

Both bad behavior and good behavior are learned and you can 
model the kind of good behavior that all student (and especially 
those with EBD) need in order to function effectively in class or in a 
work placement. 

If you are ever in need of some light reading for ideas to help 
manage disruptive behaviors and captivating students, there is a 
book called “Getting the Buggers to Behave” By Sue Cowley. 

 


